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1.

Apologies: Carol Hulbert and Katherine Johnson
In attendance: Professor Jane Pirkis (Melbourne School of
Population and Global Health)

2.

Minutes
2.1 Minutes from meeting held 17 June 2013
2.2 Matters arising from the minutes

3.

General
3.1 Redmond Barry Building Condition Report

3.2 ABP Project - update
3.3 Bridging funding applications
3.4 Prospective research collaborations with Melbourne
School of Population and Global Health

4.

Staffing Matters
4.1 Lecturer/Senior Lecturer - update

5.

Budgetary Matters

6.

Academic Programs

7.

Research and Research Training

8.

External Relations

9.

Occupational Health, Safety and Environment

10.

Any Other Business
10.1 Business Improvement Program
10.2 Test library
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Attachments
3.1a &3.1b
Attachment 3.2
To be tabled

Attachment 10.1

Distribution:
Prof Nick Allen – Elected Rep
Mr Simon Hall, School Manager
Prof Nick Haslam, Deputy Head
A/Prof Carol Hulbert, Deputy Chair, Professional Programs Committee
Prof Henry Jackson, External Relations Convenor
Dr Katherine Johnson, Deputy Chair, External Relations Committee
Assoc Prof Robert Reeve, Research Programs Convenor
Prof Michael Saling, Chair, Professional Programs Convenor
Prof Philip Smith, Chair, Head of School
Assoc Prof Sarah Wilson, Academic Programs Convenor
For information:
Ms Malini Chandrakumar, Resources Manager
Ms Erin Calder, Academic Programs Manager
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THE UNIVERSITY OF MELBOURNE
PSYCHOLOGICAL SCIENCES
EXECUTIVE COMMITTEE
th

June 17 2013
2.15pm
Room 1206 REDMOND BARRY BUILDING
Minutes
1. Attendance and Apologies
1.1 Attendance:
Prof Philip Smith, Head of School (Chair)
Prof Nick Haslam, Deputy Head of School
Prof Henry Jackson, External Relations Convenor
Prof Michael Saling, Chair Professional Programs Committee
Assoc Prof Carol Hulbert, Deputy Chair, Professional Programs Committee
Assoc Prof Robert Reeve, Research Programs Convenor
Assoc Prof Sarah Wilson, Academic Programs Convenor
Dr Katherine Johnson, Deputy Convenor, External Relations Committee
Mr Simon Hall, School Manager
1.2 Apologies:
Prof Nick Allen, Chair Technical Services Committee

2. Minutes of previous meeting and matters arising
th
2.1. Minutes of the meeting held on the 20 May 2014 were confirmed with one amendment to minute
3.3 (addition of Nick Haslam to list of staff who have previously mentored).
2.2. Matters arising/outstanding action items from previous minutes
st

MA 2.2 (MA 3.7): The new Dean, Professor Stephen Smith, will officially start from 1 September
2013. This is the first ever Dean of MDHS to be appointed externally to the University. Professor
Geoff McColl (Deputy Dean MDHS) will act as Dean in the interim once the current Dean leaves. The
Faculty General Manager, Dr Richard Frampton, has also resigned to take up a position at La Trobe
nd
University, and will depart on Monday 22 July. Colleen Pearson, currently Director of Resources and
Planning, will be Acting FGM until a new appointment is made.
MA (4.1): It was confirmed (out of session via email following recommendations from the last
Executive Committee) that the position of Clinical Placements Coordinator (Neuropsychology) will be
converted to a continuing position and have its work focus categorisation changed from Teaching
Specialist, to Academic Specialist. The position will be advertised openly in mid 2014, following the
return of the incumbent from parental leave. The committee aspires that the incumbent be
successful in her application to the new position should she wish to apply.
MA (7.2): The RAMAP proposal submitted by the School (proposing Professor Michael Lee from UC
Irvine for a Chair in Bayesian Graphical Modelling) was successful at the Faculty level in being one of
four (from 20+) proposals considered for passing to the final round of scrutiny at the
Chancellery/DVC(R) level.
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3. General
3.1 MSPS Report to Faculty Advisory Council
Report noted, in particular the highlighting of our research performance and associated performance
in global rankings which are attracting University wide acclaim.
3.2 Freedom of Information Request and related issues
The most recent submissions to the FoI request were noted. It is anticipated that this process, which
has been ongoing since 27th November 2012), will shortly be completed. The School has been able
to provide responses to all series of requests. Formal thanks were noted to all staff for their
cooperation with this process.
3.3 Office Reconfiguration
Plans to reconfigure the 12th floor professional staff office space to comply with OHSE requirements,
provide enhanced facilities to counsel students, and increase the number of hot desks for casual staff
were noted. Works are to be completed in advance of the start of semester two.
3.4 New Strategic Initiatives
The resignation of Professor Nick Allen has been accepted. Nick will take up a position at the Oregon
Research Institute in mid 2014, and will remain with the School until then. Arrangements will be
made to accommodate postdoctoral research fellows and students supervised wherever possible.
The committee deliberated over the future of the clinical research and teaching program of the
School, also in light of the pending retirements of Professors Henry Jackson and John Trinder. Several
appointments at Levels D and E were recommended, particularly of candidates who could bring a
substantial established research program with them. At least one of these candidates would need to
have significant links with the network of hospitals and health services in the metropolitan, statewide and nationally. The committee were asked to further consider this area of strategic importance,
with recommendations to be brought to the next committee.
Contingency funds of approximately $700,000 held at the faculty level and not budgeted for in the
2013 cycle, have been released to the School following the success in meeting (and exceeding)
student load targets in semester one. A planned deficit of $230,000 has been budgeted for 2013 and
therefore the School has just under $500,000 of funds to spend strategically within the parameters
endorsed by the Faculty Executive Committee. While these funds cannot be spent on recurrent
salaries, we could use these funds to extend the contracts of a limited number of research fellows on
fixed contracts, in addition to facilitating our annual equipment round. The committee deliberated
on how these contingency funds should be prioritised and it was agreed that funding of up to
$350,000 should be allocated to extension of research fellowships and c. $150,000 be allocated to an
equipment round later in the year. It was agreed that a special session of the Executive Committee
would be held shortly to agree on the parameters for a call for applications to bridging funds for
research fellows. Selection will be undertaken at the next Executive Committee meeting.
3.5 National University of Singapore agreement
The current agreement for the joint masters program with NUS expires as of June 2013. NUS have
confirmed that they would like to continue if we could provide an Australia placement at the
students expense. This is quite manageable. There would have to be a rearrangement of one subject
therefore this can't be done by 2015. There is another function. Clinical psychology in Singapore still
had a while to go. So there's still a reason to pursue, in addition to the business case. Could we look
at neuropsychology? They were looking at a severely pared down version of what we were offering.
This is where discussions were bogged down. They see it as a purely psychometric exercise. We have
however had a number international students do the full neuropsych program which we hope would
continue. We have two in this years program. All academic board paperwork will need to be
completed by April 2014, all ready for 2015. Gabriel Tan will be visiting 3-5 September. Agreement to
proceed.
3.6 MDHS Transition Arrangements
As per Matters Arising 2.2
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4.

Staffing Matters
4.1. Lecturer/Senior Lecturer position - update
th
The position is currently being advertised with a closing date of 14 July.

5.

Budgetary Matters
5.1 Contingency funds release
As per 3.4

6.

Academic Programs
6.1 Grad Dip Staff-Student Liaison meeting
Broadly this year’s cohort demonstrate a good level of satisfaction with the course to date. One issue
regarding students who do not follow the advice regarding how a full time load can be taken by starting
full time loads in semester one, instead of in summer semester, was discussed. Via APC, communication
will be drafted to all students applying to the program (via a letter of offer) reiterating this advice which is
currently in brochures, on the website, and provided verbally to all enquirers.
6.2 Placement coordinators and PPC membership
Coordinators are at the coal face of the clinical program with a profound understanding of the operational
and regulatory environment. They provide teaching input to students, a monitoring role, as well as a
diplomatic role in relation to dealing with placement providers. Coordinators are also engaged at the
faculty level, attending a clinical educators network meeting which carries with it a reporting requirement.
They are also connected to Victoria wide groups. Given their strategic importance and pivotal role in the
programs, it is proposed that they be include in the membership of the Professional Programs Committee.
This proposal was endorsed by the Committee.

7.

Research and Research Training
7.1. Faculty APA Scholarship Allocation
With a potential reduction in the number of APAs available to candidates from our School, there will need
to be a stronger oversight of scholarship scoring of applicants. The Chair of the RRTC will liaise with
colleagues in PPC to ascertain what implications this may have.

8. External Relations
8.1. Nothing to report

9. Occupational Health, Safety and Environment
9.1. ABP Building Project Update
The School remains concerned about the impact of the installation of hoardings around Spencer Road, the
removal of disabled user car parking spaces, the removal of loading bays, and the lack of signage for the
purposes of egress and ingress for the building. A risk assessment is currently being undertaken with a
broad range of stakeholders but urgent action is required to address concerns satisfactorily.

10. Any other business
10.1. Nothing to report
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