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University of Melbourne
Melbourne School of Psychological Sciences
Minutes of School Committee Meeting 03/13
Tuesday, 25 June 2013
Present:

N. Allen, J. Anderson, J. Boldero, E. Calder, O. Carter, M. Chandrakumar ,S. Cropper,
M. Delgado, P. Dudgeon, J. Forte, A. Frewen, P. Howe, C. Hulbert, H. Gazelle, J.
Ginges, S. Guerin, S. Hall, N. Haslam (Chair), R. Hester, H. Jackson, A. Jordan, J.
Humberstone, K. Johnson, S. Laham, D. Little, C. Nicholas, R. Reeve , G. Robins, A.
Shivanath, L. Smillie, P. Smith, J. Trinder, and M. Yates

Apologies:

S. Bowden, S. Bode, K. Johnson, D. Sewell and S. Wilson

Minutes:

A. Korajkic

0.0

Starring of additional items
There were no additional items starred for discussion.

A.1

Apologies
Apologies were received and noted as above.

A.2

Minutes
The minutes of the School Committee meeting 02/13 held on 30 April 2013 were confirmed.

A.3

Matters Arising from the Minutes
A.6.1

Student Behaviour – update from Student Behaviour Working Group (followed by
presentation by Catherine Gow, Senior Consultant from Fairness and Diversity
Unit)
Jacqueline Anderson informed the committee that the Student Behaviour Working Group
met a few times and came up with a set of recommendations which will be disseminated
by Simon Hall for the beginning of Semester 2. The working group will report to the
School Committee and have its recommendations documented at its next meeting.
Nick Haslam informed the committee that Catherine Gow (Senior Consultant) from
Fairness and Diversity Unit will be joining the meeting to present on some of student
behaviour issues seen from central perspective.

A.4.

Matters from the Chair
There were no matters arising from the Chair.

A.5.

Report from the Head
Philip Smith referred the committee to the Vice Chancellor’s e-mail announcing the
appointment of Professor Stephen Smith as the new Dean of the Faculty of Medicine, Dentistry
and Health Sciences. Professor Smith is currently Vice-President (Research) at Nanyang
Technological University, and was also founding Dean of the Lee Kong Chian School of
Medicine, which is a joint initiative of Nanyang Technological University and Imperial
College, London . Professor Smith also has expertise in academic health sciences centres and
he led the establishment of the first Academic Health Science Centre in the UK. Philip
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reminded the committee that the University has an agreement in place to set up a University of
Melbourne Academic Health Science Centre which focuses on multidisciplinary translation of
basic science to bedside which is expected to become a strategic priority of the Faculty.
Professor Smith will be joining the University in September 2013. Professor Geoff McColl will
act as the Dean from the end of July when Professor Jim Angus steps down, until the new Dean
commences. Philip also informed the committee that Dr Richard Frampton, Faculty General
Manager has resigned from his role to accept the role of Executive Director, Student Services
and Administration at La Trobe University and will be leaving the Faculty and the University in
August 2013. Colleen Pearson, Head of the Faculty Finance will be Acting Faculty General
Manager until a new FGM is appointed.
A.5.1

Faculty Annual Performance Review

Philip informed the committee that the Faculty has just had its annual performance review. He
went on to speak to Attachment A.5.1b showing return to schools from earnings over the last few
years. It was noted that the projected line continues to go down. It also reflects continuing
growth in central top slicing of about 8% a year. It is a concern whether there is a sufficient
return to schools and departments on their teaching and research to make them viable.
Philip went on to speak to two ‘talking issues’ that are of particular concern to us. A proposed
change to the accredited undergraduate sequence would require an increased volume of learning
at an UG level. It is also likely that psychology programs seeking reaccreditation from 2014
would need to be fully AQF compliant. Such a move would put graduate diploma fee income at
risk as this course would have to be offered as a Level 7 bachelor’s degree. Philip concluded by
saying that the University is aware of this issue and we’re watching this space.
A.5.2

School Report to FAC

Philip informed the committee that we tabled our School Report to the Faculty Advisory Council
at its June meeting. Philip explained that this is required under the governance arrangements to
report on a regular basis on our activities across the school. The main themes that we have
stressed are the continuous success and growth of our research activities in particular reaching our
200+ category 1 journal publications milestone. This year we also emphasized the growth of our
research income and the fact that we successfully met our teaching and learning load targets,
while also stressing ongoing issues with our building. The report was received and complimented
by the Dean. All our issues have been raised with the Faculty. Subsequently the Dean and the
Faculty Executive approved the process to do a building condition report to investigate the fitness
of Redmond Barry Building for the next 5-10 years. The larger aspiration would be the Faculty
Gateway project which could realistically be a decade away; in the meantime the University is
now sufficiently sensitive to the value of Psychological Sciences as part of university’s research
reputation and would try to do something a little sooner. There is a possibility of getting some
funding available to make our building more fit for purpose. We expect to receive a report from
the University outlining the options and costings.
A.5.3

Budget issues

Philip reminded committee that we are operating with a contingency budget this year which was
based on whether we hit our load targets. Around 700K was suggested as contingency. The
Faculty has now released 500K which can be used for strategic purposes within the School. The
Executive Committee is currently looking at a set of mechanisms by which that money can be
wisely used for supporting research capacity. It is likely that we will do an earlier Equipment
Round rather than waiting until the end of the year when money has to be spent somehow hastily.
The Executive Committee will report back after they had a chance to consider all options.
Philip commented on an analyses prepared by the Faculty Finance Group showing the actual
return on teaching. He explained that difficulties that we had this year in relation to contingency

Attachment A.2a
funds were due to inaccuracies in load and yield values in the centralised student scenario
modelling. The discrepancy for us was $1,941,000 and there is still some lack of clarity as to why
this figure should be so large. The Faculty is currently doing load forecasting at the faculty level
and that process will be used to set school budgets from 2014 onwards. Simon and Philip will
spend some time over the next few months on working through these figures with the Faculty
finance group to insure that we’re in agreement about figures and to ensure we as the School
understand what the basis of our budget setting is future will be. Philip pointed out the fairly
large margin of uncertainty around the actual earnings as they flow through to the School and
which will determine our budget. He went on to say that the forecasting tool on a faculty level
reflects what happens at an agreed level rather than at an individual subject level. Philip
concluded by saying that we possibly may have to be prepared for some less than welcome
budget news in relation to the budget setting process for 2014.
A.5.4

Report from HODSPA

Philip informed the committee that the annual meeting of heads of psychology was hosted by the
University of Melbourne on 3 May 2013. Philip went on to report on the possible outcome of the
change of APAC standards, which formed the basis for a consultation process in which all
stakeholders were invited to comment. Those stakeholder responses will be taken into
consideration in the formation of a new set of standards. The process has been delayed because of
the governance issues to do with APAC and the PsychBA. Dr Nick Voudouris, the CEO of
APAC, advised the committee that it planned to release a preview of the standards in August to
the PsychBA for comment and approval and they would then be released to the community.
A.5.5

Lecturer/Senior Lecturer - update

Philip advised the committee that the Lecturer/Senior Lecturer position has been advertised both
internationally and nationally with the closing date of the middle of July. It is planned to fill the
position as quickly as possible.
A.5.6

Office refurbishment

The refurbishment of the 12th Floor office is underway, which has led to the academic programs
staff being moved to the 8th Floor. Simon Hall informed the committee that it is expected for
works to finish before Semester 2 starts. Simon went on to report that as opposed to general
aesthetic refurbishment it is also done for the purpose of addressing a number of OHSE issues as
well as to facilitate a student counselling room which would ensure confidentiality.
A.5.7

National University of Singapore agreement

Philip informed the committee that the National University of Singapore agreement, regarding our
joint clinical program, has just run to the end of its five year term. Philip went on to report that
we now have in principle support from NUS to seek to renew that agreement for another five
years on condition that we would slightly restructure the program providing a first year placement
in our Psychology Clinic at Blackwood from 2015 onwards. It is believed we now have capacity
to accommodate it.
A.5.8

Audit of financial transactions

Philip informed the committee that we have undergone an audit of financial transactions carried
out by our general office. We have come through the audit with great success but with a
recommendation to tighten up processes surrounding petty cash. One concern was that our paper
trail in relation to management of petty cash was not tight as it might be while a very large
volume of petty cash is handled by the office.
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A.5.9

Leave balances

Philip reminded the committee that the University is requesting that our leave balances at the end
of the year are down under thirty days. Philip encouraged the staff to plan their annual leave to
meet the thirty day target and also to ensure to do it for all staff that they supervise.
Philip concluded his report by informing the committee of the minor governance change proposed
by the Chair of PPC that Placement Co-ordinators for Neuropsychology Program and Clinical
Program be made members of PPC because of their significant role in the ongoing management
of the program. That recommendation was made to and approved by the Executive.
Nick Haslam introduced Catherine Gow, Senior Consultant from Fairness and Diversity Unit,
who gave a presentation about student behaviour. Catherine started her presentation by providing
an overview of the unit and its staffing. She went on to outline a range of services and support
they provide to staff and students in the areas of unlawful discrimination, harassment, sexual
harassment, bullying, work place flexibility and work-family issues. The unit conducts
workshops, information sessions, briefings and provides training to departments on any topic of
interest at no cost. The committee also noted some resources that might be useful for future
reference. Catherine emphasised the importance of an appropriate action taken by a staff member
in case they were approached by a student with some concern. It is an obligation of the staff that
the student be referred to an advisor. Catherine also provided a brief overview on reporting
structure pointing out that, in order to preserve confidentiality, all information provided to the unit
can only be accessed by the staff of the unit. It was noted that the unit also handles complaints by
staff against students. Some examples of inappropriate behaviour that damages reputation of staff
were provided and the staff were encouraged that these should be reported on. It was also noted
that while there are mechanisms for training staff on positive workplace behaviour there is no
such mechanism for students. Catherine strongly supported the initiative of the school to put
forward some guidelines defining inappropriate and positive behaviour. The unit also offers an
extensive training program for tutors who appear to be the most vulnerable group, to ensure they
are appropriately supported, mainly providing them information on what their rights are.
Catherine offered to do a small session for the tutors to be run through different scenarios and on
some more specific issues. The committee noted that there is a slight increase in the sense of
entitlement of students which is resulting in public challenging of tutors. Catherine concluded her
presentation by explaining some of the university’s measures in response to formal complaints.
Nick thanked Catherine for a very informative and reassuring presentation as well as for the
resources provided for future reference.
A.6

Key issues for discussion

There were no key issues for discussion.

A.7

Executive Committee

A.7.1a Minutes of meeting 02/13 held 25 March 2013
Minutes of meeting 02/13 held on 25 March 2013 were confirmed.
A.7.1b Minutes of meeting 03/13 held 29 April 2013
Minutes of meeting 03/13 held on 29 April 2013 were confirmed
A.7.1c Minutes of meeting 04/13 held 20 May 2013
Minutes of meeting 04/13 held on 20 May 2013 were confirmed
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A.7.2

Honorary appointments
The following recommendations were noted:
• Prof Jutta Stahl – Visiting Academic (prop by S. Bode)
• Prof Brian Butterworth – Professorial Fellow (prop by B. Reeve)

A.7.3

Research and Research Training Committee
There was nothing to report.

A.7.4

Academic Programs Committee
A.7.4.1 Psychological Sciences Test Library
Jacqueline Anderson informed the committee that an online borrowing process has been
developed for the Test Library . The tests will be borrowed via internet and a policy
manual will be available online as well. It was noted that people external to the school
will no longer be able to borrow materials unless they have sufficiently strong working
relationship with an academic staff member so that member can borrow material on their
behalf. In regards to students, they will need their supervisor’s approval which will be
done by e-mail. Instructions on how to use the test library will be circulated via e-mail
shortly. Jacqueline also informed the committee that the Test Library is currently going
through a cleaning process and should staff be interested in any items that will be
discarded they should visit the library and check it out. Discarding of unwanted items
will be overseen by Nick Haslam and Jacqueline Anderson.
A.7.4.2 Refresher on the Grade Centre
Judi Humberstone was pleased to report that the first semester trial of the Grade Centre
was a great success. Judi went on to provide a brief refresher on how it operates. She
emphasised how versatile it is in terms of what it can generate for the user. Judi also
alerted staff to some issues with Turnitin.
A.7.4.3 Turnitin marking
Piers Howe delivered a quick refresher on marking guides, specifically on how to create a
Turnitin assignment, mark it and provided comments. The committee was reminded to
use either Firefox or Chrome to ensure smooth running. Piers provided step by step
instructions as listed in Attachment A.7.4.3.
A.7.4.4 Processes for Turnitin Submission and Online Marking
Judi Humberstone informed the committee that after a very successful semester’s trial of
online marking, we are moving to a paperless environment. Judi went on to provide a
detailed step by step insight into the process. It was noted that a full Turnitin training will
be conducted on July 24, and all tutors will be trained. Judi pointed out that Turnitin has
been used for the purpose of detecting plagiarism and keeping an electronic record of
submitted work. It was noted that Mind, Brain and Behaviour 2 in first year, Cognitive
Psychology in second year and Advanced Personality and Social Psychology in third year
will be the three subjects that will be doing online marking in the second semester, and
every subject will do so next year. It was also noted that with an electronic submission of
an assignment we only have an electronic record of it when it’s submitted which calls for
a need to put some processes into the place in order to keep a record of students who
haven’t submitted on time. This would require subject convenors to run some reports but
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not as many as five as Ara Shivanath is running these on regular basis. The committee
noted it was yet to be investigated whether the Turnitin report can include student IDs,
which are currently not included, as it would be easier to cross reference with ISIS.
A.7.5

External Relations Committee
Henry Jackson reminded the committee of a newsletter’s deadline approaching and
encouraged the staff to keep putting up new publications from each research laboratory in
order to draw attention to our ongoing research activity.
Olivia Carter informed the committee that she sits on the Gateway Project Committee, the
Engagement Knowledge Transfer Section which runs a survey on the types of activities
run by the schools/departments anywhere in the community or globally. Olivia invited
the staff to e-mail her any relevant materials. The survey has currently been prepared and
will be distributed via e-mail. It was pointed out that this is an information gathering
exercise.

B.3

Occupational Health, Safety and Environment
Simon Hall informed the committee that the school’s OHS&E Committee meets four times a year
and invited the staff to attend as observers if they have any concerns. Simon also encouraged the
staff to watch this space for the minutes, agendas and papers.
Simon advised the committee that we are having an internal audit of our Psychology Clinic in the
middle of July. Formal thanks were recorded to Carol Hulbert and her colleagues. Simon went
on to explain that the University is a self insuring institution in the area of OHS&E and as such
has to submit itself to the national audit tool. Simon indicated that we will have an audit of our
entire school next year. As a part of the audit Wendy Chadwick is checking whether staff have
done mandatory training. Simon thanked staff and students who are completing trainings in order
to meet requirements and encouraged all staff to keep track of completed/outstanding trainings.
Simon also advised the committee that he will keep the staff up to date about our continuous fight
for appropriate access to the building. Simon went on to remind the staff about the possibility of
being a Health and Safety representative who advocates on behalf of the school for your health
and safety, outside of the regular OHS&E committee framework. Volunteering for that role would
require completing a five day mandatory training course. Simon invited the staff to contact him
or any staff of the OHS&E committee, to advise them on procedure if they decided to put
themselves forward for that responsibility.

A.8

Any Other Business
With no other business to discuss the meeting closed at 1.45pm.
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THE UNIVERSITY OF MELBOURNE
MELBOURNE SCHOOL OF PSYCHOLOGICAL SCIENCES
EXECUTIVE COMMITTEE
th

June 17 2013
2.15pm
Room 1206 REDMOND BARRY BUILDING
Minutes
1.

Attendance and Apologies
1.1 Attendance:
Prof Philip Smith, Head of School (Chair)
Prof Nick Haslam, Deputy Head of School
Prof Henry Jackson, External Relations Convenor
Prof Michael Saling, Chair Professional Programs Committee
Assoc Prof Carol Hulbert, Deputy Chair, Professional Programs Committee
Assoc Prof Robert Reeve, Research Programs Convenor
Assoc Prof Sarah Wilson, Academic Programs Convenor
Dr Katherine Johnson, Deputy Convenor, External Relations Committee
Mr Simon Hall, School Manager
1.2 Apologies:
Prof Nick Allen, Chair Technical Services Committee

2. Minutes of previous meeting and matters arising
th
2.1. Minutes of the meeting held on the 20 May 2013 were confirmed with one amendment to
minute 3.3 (addition of Nick Haslam to list of staff who have previously mentored).
2.2. Matters arising/outstanding action items from previous minutes
st

MA 2.2 (MA 3.7): The new Dean, Professor Stephen Smith, will officially start from 1
September 2013. This is the first ever Dean of MDHS to be appointed externally to the
University. Professor Geoff McColl (Deputy Dean MDHS) will act as Dean in the interim once
the current Dean leaves. The Faculty General Manager, Dr Richard Frampton, has also
nd
resigned to take up a position at La Trobe University, and will depart on Monday 22 July.
Colleen Pearson, currently Director of Resources and Planning, will be Acting FGM until a
new appointment is made.
MA (4.1): It was confirmed (out of session via email following recommendations from the
last Executive Committee) that the position of Clinical Placements Coordinator
(Neuropsychology) will be converted to a continuing position and have its work focus
categorisation changed from Teaching Specialist, to Academic Specialist. The position will be
advertised openly in mid 2014, following the return of the incumbent from parental leave.
The committee aspires that the incumbent be successful in her application to the new
position should she wish to apply.
MA (7.2): The RAMAP proposal submitted by the School (proposing Professor Michael Lee
from UC Irvine for a Chair in Bayesian Graphical Modelling) was successful at the Faculty
level in being one of four (from 20+) proposals considered for passing to the final round of
scrutiny at the Chancellery/DVC(R) level.
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3. General
3.1. MSPS Report to Faculty Advisory Council
Report noted, in particular the highlighting of our research performance and associated
performance in global rankings which are attracting University wide acclaim.
3.2. Freedom of Information Request and related issues
The most recent submissions to the FoI request were noted. It is anticipated that this process,
th
which has been ongoing since 27 November 2012, will shortly be completed. The School has
been able to provide responses to all series of requests. Formal thanks were noted to all staff for
their cooperation with this process.
3.3. Office Reconfiguration
th
Plans to reconfigure the 12 floor professional staff office space to comply with OHSE
requirements, provide enhanced facilities to counsel students, and increase the number of hot
desks for casual staff were noted. Works are to be completed in advance of the start of semester
two.
3.4 New Strategic Initiatives
Professor Nick Allen has signalled his intention to resign to take up a position at the Oregon
Research Institute in mid 2014, and will remain with the School until then. Arrangements will be
made to accommodate postdoctoral research fellows and students supervised wherever possible.
The committee deliberated over the future of the clinical research and teaching program of the
School, also in light of the pending retirements of Professors Henry Jackson and John Trinder.
Several appointments at Levels D and E were recommended, particularly of candidates who could
bring a substantial established research program with them. At least one of these candidates
would need to have significant links with the network of hospitals and health services in the
metropolitan, state-wide and nationally. The committee were asked to further consider this area
of strategic importance, with recommendations to be brought to the next committee.
Contingency funds of approximately $700,000 held at the faculty level and not budgeted for in
the 2013 cycle, have been released to the School following the success in meeting (and
exceeding) student load targets in semester one. A planned deficit of $230,000 has been
budgeted for 2013 and therefore the School has just under $500,000 of funds to spend
strategically within the parameters endorsed by the Faculty Executive Committee. While these
funds cannot be spent on recurrent salaries, we could use these funds to extend the contracts of
a limited number of research fellows on fixed contracts, in addition to facilitating our annual
equipment round. The committee deliberated on how these contingency funds should be
prioritised and it was agreed that funding of up to $350,000 should be allocated to extension of
research fellowships and c. $150,000 be allocated to an equipment round later in the year. It was
agreed that a special session of the Executive Committee would be held shortly to agree on the
parameters for a call for applications to bridging funds for research fellows. Selection will be
undertaken at the next Executive Committee meeting.
3.5 National University of Singapore agreement
The current agreement for the joint masters program with NUS expires as of June 2013. NUS
have confirmed that they would like to continue if we could provide an Australia placement at
the students expense. This is quite manageable. There would have to be a rearrangement of one
subject therefore this can't be done until 2015. There is another function. Clinical psychology in
Singapore still had a while to go. So there's still a reason to pursue, in addition to the business
case. Could we look at neuropsychology? They were looking at a severely pared down version of
what we were offering. This is where discussions were bogged down. They see it as a purely
psychometric exercise. We have however had a number international students do the full
neuropsych program which we hope would continue. We have two in this years program. All
academic board paperwork will need to be completed by April 2014, all ready for 2015. Gabriel
Tan will be visiting 3-5 September. Agreement to proceed.
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3.6 MDHS Transition Arrangements
As per Matters Arising 2.2

4.

Staffing Matters
4.1. Lecturer/Senior Lecturer position - update
th
The position is currently being advertised with a closing date of 14 July.

5.

Budgetary Matters
5.1 Contingency funds release
As per 3.4

6.

Academic Programs
6.1 Grad Dip Staff-Student Liaison meeting
Broadly this year’s cohort demonstrate a good level of satisfaction with the course to date. One
issue regarding students who do not follow the advice regarding how a full time load can be
taken by starting full time loads in semester one, instead of in summer semester, was discussed.
Via APC, communication will be drafted to all students applying to the program (via a letter of
offer) reiterating this advice which is currently in brochures, on the website, and provided
verbally to all enquirers.
6.2 Placement coordinators and PPC membership
Coordinators are at the coal face of the clinical program with a profound understanding of the
operational and regulatory environment. They provide teaching input to students, a monitoring
role, as well as a diplomatic role in relation to dealing with placement providers. Coordinators are
also engaged at the faculty level, attending a clinical educators network meeting which carries
with it a reporting requirement. They are also connected to Victoria wide groups. Given their
strategic importance and pivotal role in the programs, it is proposed that they be include in the
membership of the Professional Programs Committee. This proposal was endorsed by the
Committee.

7.

Research and Research Training
7.1. Faculty APA Scholarship Allocation
With a potential reduction in the number of APAs available to candidates from our School, there
will need to be a stronger oversight of scholarship scoring of applicants. The Chair of the RRTC
will liaise with colleagues in PPC to ascertain what implications this may have.

8. External Relations
8.1. Nothing to report

9. Occupational Health, Safety and Environment
9.1. ABP Building Project Update
The School remains concerned about the impact of the installation of hoardings around Spencer
Road, the removal of disabled user car parking spaces, the removal of loading bays, and the lack
of signage for the purposes of egress and ingress for the building. A risk assessment is currently
being undertaken with a broad range of stakeholders but urgent action is required to address
concerns satisfactorily.

10. Any other business
10.1. Nothing to report
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THE UNIVERSITY OF MELBOURNE
MELBOURNE SCHOOL OF PSYCHOLOGICAL SCIENCES
EXECUTIVE COMMITTEE
th

July 15 2013
2.15pm
Room 1206 REDMOND BARRY BUILDING
Minutes
1.

Attendance and Apologies
1.1 Attendance:
Prof Philip Smith, Head of School (Chair)
Prof Nick Haslam, Deputy Head of School
Prof Nick Allen, Chair Technical Services Committee
Prof Henry Jackson, External Relations Convenor
Prof Michael Saling, Chair Professional Programs Committee
Assoc Prof Robert Reeve, Research Programs Convenor
Assoc Prof Sarah Wilson, Academic Programs Convenor
Mr Simon Hall, School Manager
1.2 Apologies:
Dr Katherine Johnson, Deputy Convenor, External Relations Committee
Assoc Prof Carol Hulbert, Deputy Chair, Professional Programs Committee
Professor Jane Pirkis (Population and Global Health). Item to be rescheduled for a future
meeting.

2.

Minutes of previous meeting and matters arising
th

2.1 Minutes of the meeting held on the 17 June 2013 were confirmed with one
amendment to minute 3.4 and one amendment to minute 3.5.
2.2 Matters arising/outstanding action items from previous minutes
MA (7.2): No further update on the RAMAP proposal as yet.
MA (3.5): NUS draft renewal agreement still with legal services. Aim to facilitate selection in
September 2013 with intake in Semester 1 2014.

3.

General
3.1 Redmond Barry Building Condition Report
The entirety of recommendations from this report, which would represent a $28.5 million
investment in the building, more than likely go outside of what the Faculty had envisaged. It
is however imperative that something be done, and in this regard recommendations have
been made as to what could be done with a smaller amount of investment (c. $3- $5 million).
It is clear that there is now consensus/resignation across the entire University that
investment will be required. The next steps are to bring this to the Planning and Budget
Conference, where our interests will be represented by Max Roger along with the Acting
Dean.
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3.2 ABP Project Update
th
The Dean and Faculty General Manager visited our building on 8 July to assess in person the
impact of the ABP Building project. Action has been committed to in terms of disabled
parking access, and changes to the hoardings and signage so as to address longstanding
issues with the hostile work environment which the construction site has generated. A
number of issues are anticipated to be resolved in advance of semester two starting.
3.3 Bridging Funding Applications
Applications received were reviewed out of session by Prof Nick Haslam (Chair), Prof Henry
Jackson, Prof Michael Saling, Prof Nick Allen, A/Prof Bob Reeve, and with input from Dr
Katherine Johnson. The quality of applications was deemed to be strong across the board,
however ultimately three candidates were unanimously selected according to the criteria
outlined below for the awards of 12 months of additional bridging funding.
Research track record, including publications, funding support, and capacity building
Independent contribution to the School’s research reputation in areas of ongoing research
activity
Research plans for the year of bridging funding
Demonstrated record of research collaboration within the School
Demonstrated willingness to contribute to supervision and teaching
4.

Staffing Matters
4.1 Lecturer/Senior Lecturer position - update
Approximately 85 applications have been received for the position. Shortlisting will be
th
th
completed on Friday 19 July, with skype interviews scheduled for Monday 5 August, and
th
th
colloquia and interviews scheduled for the weeks commencing 12 and 19 August.
4.2 Professorial Positions in Clinical Psychology
Given the intention of Nick Allen to resign to take up a position in the USA, and Henry
Jackson’s pending retirement in early 2014, it was agreed that action should be taken swiftly
to prepare to recruit to both these positions, with at least one Level E position, and another
at Level D/E. A draft position description will be compiled by Nick Haslam, with input from
colleagues and HR. The School will liaise with Faculty to facilitate the necessary approval
channels expediently.

5.

Budgetary Matters
5.1 Nothing to report

6.

Academic Programs
6.1 Nothing to report

7.

Research and Research Training
7.1 Nothing to report

8.

External Relations
8.1 Nothing to report

9.

Occupational Health, Safety and Environment
9.1 As with item 3.2

10. Any other business
10.1 Business Improvement Program
In July, the University begins an extensive program to improve the way we work with a goal
to continue the level of investment required to sustain the University's pre-eminent national
and international standing. The program will begin with a comprehensive review of
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University services, and include broad consultation with staff, unions and students. The
School will seek to provide important feedback into this process via the Faculty.
10.2 Test Library
Redundant items from the test library will be discarded under the oversight of Nick Haslam
and J Anderson
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